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1. BACKGROUND 

 
1.1 At the meeting on 31 January 2014, Members considered a report, “Loss of 

Protected Pension Age”, by the Head of Finance and Resources. The 
report set out the circumstances which led to the taxation of pension 
benefits for two employees who had retired from wholetime service and 
taken pension benefits, but continued employment in their retained duty 
roles after retirement. 

 
1.2 Her Majesty’s Revenue and Customs considered this a breach of the 

provisions which protected pension benefits for members of the Fire-
fighters Pension Scheme (1992) who retire before reaching the age of 55, 
and became subject to taxation of their lump sum and pension payments. 

 
1.3 This matter has now been resolved with Her Majesty’s Revenue and 

Customs, in line with the decision of Committee, and the internal auditor 
has subsequently been asked to undertake an audit of the current position. 

  

2. REPORT 

 
2.1 The Internal Auditor report is attached as Appendix A of this report. 
 
2.2 The outcome of the review is that controls put in place provide substantial 

assurance that risk has been mitigated following actions to address those 
key risks set out in Paragraph 3.1 of the report.  Paragraph 4.1 of the report 
further details the controls identified as effective in providing such controls. 

 
2.3 The report has also identified some areas which represent a low to medium 

risk in Paragraph 4.2 and an action plan has been produced which 
documents recommended actions or considerations.   

 
2.4 The medium risk issue relates to the potential liability of the former 

Pensions Administrator for costs incurred from its failure to advise the 
Service of the loss of protected pension age for one of the pensioners, 
whose position was notified to the Pensions Administrator, and whose 
continued employment was in contravention of the Her Majesty’s Revenue 
and Customs rules.  The Head of Finance and Resources is currently 
engaged with the Pensions Administrator in negotiating a resolution to this 
issue. 

 
2.5 The low risk issues relate to further administrative procedures to ensure 

that employees fully understand the taxation position on re-employment 
following retirement.  The majority of these recommendations are 
completed or are in the process of completion, as set out in the column 
marked “Management Response”. 

 
2.6 An amended draft Retirement Policy (currently under consultation) and the 

letter sent to employees who are employed on dual contract arrangements, 
setting out the implications and conditions of re-employment on their 
protected pension age, are attached as appendices to this report.    

 
 
 



 
 

3. FINANCIAL IMPLICATIONS 

 
There are no direct financial implications arising from this report. 
 

4. HUMAN RESOURCES AND LEARNING AND DEVELOPMENT  
IMPLICATIONS 

 
The human resources implications are set out within the body of the report. 
 

5. EQUALITIES IMPLICATIONS 

 
An equality impact assessment has not been undertaken as this does not impact 
upon a policy, service or function.   
 

6.      CRIME AND DISORDER IMPLICATIONS 

 
There are no crime and disorder implications arising from this report. 
 

7.      LEGAL IMPLICATIONS 

 
There are no legal implications arising from this report. 
 

8. RISK MANAGEMENT IMPLICATIONS 

 
The application of the control measures set out in the Internal Audit report provide 
substantial assurance that controls are in place to mitigate the risks identified.  The 
recommendations regarding Medium and Low level risks, contained within the 
Action Plan, have been or are in the process of being implemented and further 
mitigate the risks associated with contravention of the Protected Pension Age 
provisions. 

 

9. RECOMMENDATIONS 

 
That Members note the contents of this report. 

 

10. BACKGROUND PAPERS FOR INSPECTION (OTHER THAN 
PUBLISHED DOCUMENTS) 

 
None. 
 
 
 
John Buckley 
CHIEF FIRE OFFICER  
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  Report ref: FRS/1507 

 
 

To: Chief Fire Officer 
Subject: Loss of Protected Pension Age  
Date: January 2015 

 

1 Introduction 

1.1 We have audited the arrangements established by management to prevent a 
recurrence of the tax penalties incurred following the loss of protected pension age 
for firefighters in the 1992 Pension Scheme with dual contracts.   

1.2 Two firefighters with dual contracts (wholetime and retained) retired from their 
wholetime posts, but continued their employment as retained firefighters. 
Following the Finance Act 2004, an arrangement was made with HMRC for 
members of the 1992 Firefighters’ Pension Scheme, to be given a protected 
pension age of 50 and retain their entitlement to a tax free lump sum. However 
this protected pension age will be lost if firefighters are subsequently re-employed 
without a break in service. The Service did not consider the firefighters to be re-
employed as they had two separate contracts for their wholetime and retained 
roles. HMRC took the view that there are tax implications for employees with dual 
contracts. If a firefighter retires from their wholetime contract, but carries on 
working on their second retained contract, they are deemed to have been in 
breach of the protection arrangements and their lump sum and pension payments 
are subject to taxation and the Service is liable for a scheme sanction charge. 

 
 
2 Audit opinion 

2.1 In the areas examined, we have assessed the controls in place to determine the 
level of assurance is provided that risks are mitigated. 

2.2 Following this audit, in our opinion the level of assurance we can provide is: - 

 

 

 
Limited assurance  

 
Reasonable Assurance  

 
SUBSTANTIAL ASSURANCE Risk levels are low 

 

 

 

3 Risk areas examined 

3.1 We would highlight the key risks as: - 
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Risk description Significance 

Protected pension age is lost if 
firefighters with dual contracts are 
allowed to continue in their retained 
employment following retirement from 
their wholetime employment without the 
required break in employment 

The Service will be liable for 
scheme sanction charges and the 
firefighters will be liable for tax on 
their lump sum and pension 
payments. 

Firefighters in the 1992 Pension 
Scheme are not informed of the 
potential tax penalties if they continue 
in their retained employment 

The Service may be liable to 
compensate firefighters  

The Service is not aware of current 
legislation with regard to pensions 

Penalties may be incurred if the 
Service contravenes legislation 

  
3.2 The scale of the area reviewed is: - 

1992 Firefighters Pension 
Scheme 

2011-12 2012-13 2013-14 

Benefits paid (net of transfers in) 
(£’000) 

13,326 13,047 14,005 

 

 

4 Audit findings 

4.1 We consider the controls to be effective in the following areas: - 

 The letter sent by HR to retirees has been amended to contain a paragraph 
advising the retiree of the tax penalties of holding dual contracts and 
continuing to be employed as a retained firefighter. Employees are advised to 
seek further advice from an independent taxation advisor.  

 The ‘procedure-wholetime leaver’ form used by HR now documents whether 
retirees are less than 55 years of age with dual contracts who are remaining in 
their retained role. 

 A separate Retirement Policy for the Firefighters Pension Scheme was 
completed in September 2014 and advises members of the 1992 Pension 
Scheme of the tax implications if they retire before the age of 55 and 
commence employment with any Fire and Rescue Service in a similar role to 
their previous role within six months of retirement. The policy also states the 
Service will not employ retired members of the pension scheme within six 
months of retirement into an operational role, including the Retained Duty 
System, unless they agree in writing to be bound by the tax liability and the 
sanction charge applied to the Authority as a condition of their new 
employment. 

 Pre-retirement courses are held twice a year and include advice on dual 
contracts and their tax implication. 

 The Service has informed the Fire Brigade Union who will advise their 
members of the loss of protected pension age for retirees with dual contracts. 

 The re-engagement policy 2006 was rescinded and removed from the intranet 
during the summer 2014. 

 Leicestershire County Council was appointed as the Pensions’ Administrator 
in April 2013 and hold quarterly meetings with the three Fire and Rescue 
Services they provide the service to. Guidance is issued regularly by the 
Administrator, including a briefing paper issued on the 1 October 2013 
regarding loss of protected pension age. 

 A technical expert has recently been appointed by the Local Government 
Association to provide advice and support on fire service specific pension 
issues. The post will be funded by Fire Authorities in England and Wales. 
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 HR receives advice and training on changes to employment law and HR 
issues.  

 The Strategic Director of Finance and Resources liaises with other Fire 
Authorities and obtains financial and legal updates.  Tax updates issued by 
HMRC with regard to payroll are received and HMRC or an accountancy firm 
have been consulted for tax advice. 
 

4.2 However, there were some control weaknesses. The attached Action Plan sets out 
these weaknesses and our recommendations to address them.   

4.3 A summary of the recommendations made, together with a brief summary of the 
high and medium risk areas, is set out below: - 

Control risk – by 
category 

Number of 
Recommendations 

Recommended speed of 
attention 

High Risk  Immediate 

Medium Risk 1 Within two months 

Low Risk 4 Within six months  

Value for money   As soon as practicable 

  

Medium risk areas:  

 The Pensions’ Administrator had documented one of the pensioners affected 
was continuing with his retained post, but there is no record of them providing 
the Service with the necessary advice with regard to the loss of protected 
pension age. (See Action Plan 1) 

 

Audit conducted by: C Buckley ACA 
 

Audit supervised by: J M Bailey CPFA 
 
J M Bailey CPFA, Head of Internal Audit 
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Audit Finding Recommendation Management Response 

Medium risk areas (highly desirable for effective internal control, should implement recommendations to improve existing control arrangements) 

1. Pensions’ Administrator advice 

We were advised by NFRS staff that they rely on the Pensions’ 
Administrator for advice on pensions. However, as the 
Administrator was unaware the pensioners affected had dual 
contracts due to them not being in the pension scheme for their 
retained post, they were unable to offer advice with regard to 
dual contracts.  

We examined the records maintained by Nottinghamshire 
County Council who were the Pensions’ Administrator until April 
2013. 

We found the checklist for one of the pensioners affected (PH) 
documented he was continuing with the concurrent employment 
of his retained post. This form had been completed by one 
member of staff and independently checked. 

However there is no record of the Fire Service being advised of 
the loss of protected pension age if the pensioner continues with 
his retained post without a break in service. The letter to the 
pensioner from the administrator referred to the lump sum as 
being tax free. 

The checklist for the other pensioner (WPB), which included a 
box to document whether or not the retiree was continuing with 
the concurrent employment, had not been fully completed.  

 

 

Risk: the Pensions’ Administrator did not advise the pensioners 
and Fire Service of the implications of continuing in their 
retained posts 

 

The Fire Service should examine whether the 
Pensions’ Administrator is liable for the costs 
incurred from its failure to advise the Service and  
pensioner of the loss of protected pension age and 
resulting tax implications if he continues in his 
retained post. 

Response of Chief Fire Officer  

Discussions are currently taking place between 
the Director of Finance and Resources and the 
County Council with a view to resolving this and 
other issues connected with administrative 
issues. 

 

Date for implementation 

Way forward to be agreed by April 2015 

 

Officer responsible for implementation 

Director of Finance and Resources 



Internal Audit report  FRS/1507 – 
January 2015 

ACTION PLAN 
Loss of Protected Pension Age 

OFFICIAL SENSITIVE 

 

 Page 5 of 7  

 

 
 
 
 

  Audit Finding Recommendation Management Response 

Low risk areas (desirable for effective internal control, may implement recommendations to improve existing control arrangements) 

2. Notifying the Pensions’ Administrator of all employees 
with dual contracts 

The ‘procedures-wholetime leaver’ form has been amended to 
include a check box to document whether a retiree is a dual 
employee under the age of 55 but remaining in retained role.  

We were informed the Pensions’ Administrator would be 
informed by email that a wholetime retiree has a dual contract. 
However we were unable to test the procedure as there had 
been no retirees with dual contracts since November 2013, 
when the two retirees with dual contracts for whom there was 
the loss of protected pensions age, were identified. 

The Pensions’ Administrator was unaware the two retirees had 
dual contracts as they were not in a pension scheme for their 
retained employment. Reliance is currently placed on the 
Administrator being informed of the dual contract in the email 
sent by HR informing them of a retiree. The Pensions Act 2008 
requires all firefighters to be automatically enrolled in the 
pension scheme or formally opt out. We were informed once this 
has been introduced, the Pensions’ Administrator should 
therefore be aware of all dual contracts. 

The report to members on the Loss of Protected Pension Age 
dated 31 January 2014 stated “an audit of dual contractors 
would take place and the information passed to the new 
Pensions’ Administrator so that they are aware as well”. We 
were informed details of dual contractors had not been sent to 
the Pensions’ Administrator. 
 

Risk: The Pensions’ Administrator is unaware a retiree has a 
dual contract  

 

There should be a standard form issued by HR to 
the Pensions’ Administrator which would 
document whether the retiree has a dual pension 
or not. 

The Pensions’ Administrator should be provided 
with details of all employees in the 1992 Scheme 
with dual contracts as stated in the report to 
members on the “Loss of Protected Pension Age” 
dated 31 January 2014. 

Response of Chief Fire Officer  

Agreed 

 

Date for implementation 

Completed 

 

Officer responsible for implementation 

Both recommendations have now been 
completed. 
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Audit Finding Recommendation Management Response 

Low risk areas (desirable for effective internal control, may implement recommendations to improve existing control arrangements) 

3. Letter sent by HR to retirees 

The letter sent by HR to retirees has been amended and 
includes the following paragraph: ’from 6 April 2010, those 
employees who have not already retired and taken their pension 
benefits before the age of 55 become subject to significant tax 
penalties if they are subsequently re-engaged in the same or 
similar role with the Fire and Rescue Service.’ 

We consider the letter adequately advises the retiree that if they 
retire as a wholetime firefighter but continue to work as a 
retained fire fighter they are liable for tax on their pension 
benefits. However the criteria when the loss of protected 
pension age occurs are unclear.  

 

 

Risk: Firefighters may not consider the advice applies to them 
and may continue with their retained employment 

 

The letter issued to retirees should be amended to 
make it clear that the loss of protected pension age 
may occur for firefighters in the 1992 Pension 
Scheme with a protected pension age of 50 who 
wish to retire before the age of 55 years. 

Response of Chief Fire Officer –  

Agreed 

 

Date for implementation 

Completed 

 

Officer responsible for implementation 

Action implemented. 
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Audit Finding Recommendation Management Response 

Low risk areas (desirable for effective internal control, may implement recommendations to improve existing control arrangements) 

4. Retirement Policy 

A new Retirement Policy for Uniformed Employees dated 
September 2014 was written by the Manager HR. The Policy 
adequately details the loss of protected pension protection for 
members of the 1992 Scheme who retire before the age of 55 
and commence employment with any Fire and Rescue Service 
within six months of retirement. It also states the Service will not 
employ retired members of the pension scheme within six 
months of retirement, into an operational role, including the 
Retained Duty System, unless they agree in writing to be bound 
by the tax liability and the sanction charge applied to the 
Authority as a condition of their new employment. 
 
The policy does not make clear that firefighters employed as 
wholetime and retained firefighters when they retire, will also be 
subject to the tax liability if they continue their retained job. 

 

Risk: The Service may not be aware of loss of protected 
pension age and tax penalties may occur for firefighters with 
dual contracts 

The Retirement Policy should clearly state that 
firefighters with dual contracts when they retire, 
will be subject to a tax liability on their wholetime 
firefighter pension benefits if they continue in their 
retained role.  

Response of Chief Fire Officer –  

Agreed 

 

Date for implementation 

Jan 2015 

 

Officer responsible for implementation 

A draft Retirement Policy has been developed 
and includes reference to the tax liability for dual 
contract employees.  Consultation on the revised 
policy will commence with the representative 
bodies as soon as possible.  

5. Letter to retirees issued by the Pensions’ Administrator 

There is no mention in the correspondence between the 
Pensions’ Administrator and the retiree of the tax implications of 
dual contracts or re-employment. 

 

Risk: Firefighters may be unaware of the tax implications of the 
loss of protected pension age from dual contracts 

 

The pensions letter issued by the Pensions’ 
Administrator to retirees should enquire whether a 
firefighter has a dual contract and ensure the 
retiree understands the implications of continuing 
in this employment. 

 

Response of Chief Fire Officer –  

Agreed 

 

Date for implementation 

This is currently being dealt with the pensions 
administrator. 

 

Officer responsible for implementation 

The pensions administrator (Leicestershire 
County Council) have been informed that this is 
required. 
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Waiver 
 

This policy only sets out the circumstances in which members of the 
Firefighter’s Pension Scheme 1992 and 2006 can retire from the 
Service and access pension scheme benefits.  As the circumstances 
of individual scheme members will differ, all matters relating to 
provisions and conditions of the respective pension schemes must be 
raised by individual scheme members with the pension scheme 
administrator (email address) before making any decisions about 
retirement.  The Service is unable to provide advice on individual 
pension issues. 

 
 Please note that pension scheme regulations will be changing from 2015.  
The details of the changes are not yet determined and this policy will be 
updated once the new arrangements are in place. 

 
 
1.0 Definitions  
 
1.1 This policy relates to those employees who reach an age when they can 

access state pensions benefits and/or benefits payable under an 
occupational pension scheme and make a decision to retire from the 
Service. 

 
1.2 The Service does not operate a default retirement age for operational 

roles.  Employees may remain in Service whilst they remain fit and 
competent to perform their role.  In certain circumstances, in line with 
statutory provisions, the Service may apply a compulsory retirement 
date if this can be objectively justified. 

 
1.3 This policy does not provide details of the RDS Modified Scheme, which 

applies to RDS employees between 2000 and 2006.  If you require any 
information about this scheme, you should contact our Pensions 
Administrators at: firepensions@leics.gov.uk 

     
2.0     General Principles 

 
2.1 The Service Retirement Policy will be compliant with the Employment 

Equality (Age) Regulations 2006, the Employment Equality (Repeal of 
Retirement Age Provisions) Regulations 2011 and the provisions of the 
Fire-fighter‘s Pension Scheme (1992) and Fire-fighter’s Pension Scheme 
(2006).  

 
 Employee initiated retirement 

 
2.2 Service employees are able to retire under the provisions of the relevant 

occupational pension scheme and take pension benefits, as follows:  
 

 Employees who are members of the Firefighter’s Pension Scheme 
1992, from age 50 provided they have at least 25 years service, with 
pension benefits based on the service they have accrued 
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 Employees who are members of the Firefighter’s Pensions Scheme 
2006, from age 60.  The maximum service a member can accrue is 
40 years.  Retirement is possible from age 55 with the employers 
consent but a reduction will be applied due to the early payment of 
the pension. 

  
 Taking early retirement (i.e. before full pensionable service is 

obtained) will have the effect of reducing pension benefits, advice 
should always be sought from the Pensions Section at Leicestershire 
County Council (firepensions@leics.gov.uk). 

 
2.3 Whilst the Service will seek to review the Policy as changes to pension 

scheme provisions arise, it cannot be relied upon to protect entitlement 
where statutory changes are made which affect the benefits referred to 
in this Policy.  Provisions relating to entitlement to pension benefits will 
always relate to the specific provisions of the relevant pension scheme 
operating at the time of retirement.   

 
Employer Initiated Retirement 

 
2.4 Under the provisions of the 2006 scheme, the Service may require an 

employee who has sufficient service to qualify for a pension who has 
reached age 55 but not age 60,  to be retired in the interests of the 
management of the service.  In this situation, benefits would be paid in 
accordance with the following formula: 

 
 annual pension = 1/60 x pensionable service x final pensionable pay.  

 
2.5 Employees who, in the view of an Independent Qualified Medical 

Practitioner, are unable to perform their normal job role due to 
permanent ill-health following the consideration of reasonable 
adjustments and who cannot be redeployed to an alternative job role, 
may be retired from the Service on the grounds of permanent ill-health.   
For further information, please refer to the Management of Long Term 
Sickness policy. 

 
2.6 The Service may impose retirement dismissals if this can be objectively 

justified, i.e. it is able to show that it is a proportionate means of 
achieving a legitimate aim.  

 
 Re-employment and abatement 
 

2.7 Firefighter’s Pension Scheme members (92 and 2006 scheme) who 
return to employment with any Fire and Rescue Service in a role of a 
similar nature to their previous role (before retirement) within six months 
after taking pension benefits will be subject to pension abatement 
depending on the salary earned in the new employment.   It is the 
responsibility of the retired person to notify the Service of any such 
employment.  

 
2.8 Members of the 1992 FPS may be re-employed into a role which is not 

deemed to be of a “similar nature” after one month, with protection of 
the pension protected age (see below) if abatement is applied.  



 
 

 
Protected Pension Age 
 

2.9  Members of the Firefighters Pension Scheme 1992 have a right to retire 
from 50 provided they have 25 or more years of pensionable service.  
The right to retire at an age below 55 (Minimum Pension Age) is 
protected and on retirement members will receive a ‘protected pension 
age’.  However, members of this scheme should be aware that this 
protection can be lost.  Specifically, from the 6 April 2010 those 
employees who have not already retired and taken their pension 
benefits before the age of 55 became subject to significant tax penalties 
if they are subsequently re-engaged in the same or a similar role with 
the Fire and Rescue Service.  The pension benefit is taxed at a rate of 
40% and a sanction charge is payable.  The pension commutation sum 
also being taxable at a rate of 40%.   

 
2.10 The HMRC have confirmed that the definition of ‘re-employment’ 

applies to situations in which employees who hold dual contracts (ie 
both whole-time and retained contract) prior to retirement fall within the 
scope of the new regulations applied. This means that employees who 
retire from their whole-time contract but continue employment in a 
retained contract are subject to taxation on their pension benefits as set 
out above.  Employees in this position are strongly advised to seek 
further advice from an independent taxation advisor prior to retirement.    

    
2.11  This provisions of paragraph 2.8 will not apply if the role is materially 

different and if abatement is applied from the commencement of the 
new employment (see 1.7 above).   

 
 2.12 For this reason, the Service will not employ retired members of the 

pension scheme, within six months of their retirement, into an 
operational role or broadly similar role.  This will include employment on 
the Retained Duty System even where the employee has been 
previously employed on a dual contract basis before retirement. 

 
2.13 Whilst members of the Personnel section can provide information about 

pension benefits, they are not able to offer financial advice or 
recommend a particular course of action. 

 
 Pre-retirement course 

 
2.14 All employees will be given the opportunity to attend a Pre-Retirement 

course prior to their retirement.   Employees may attend the course 
even if they have retired from Service and may be accompanied by a 
partner.  Employees are strongly advised to attend these courses, 
which are free of charge, as they provide valuable information about 
benefits in retirement, financial management and lifestyle changes. 
Further details of the course are available from the Human Resources 
Department. 

 
3     Application  

 
Normal or employee initiated early retirement 



 
 

 
3.1  Employees may choose to take normal retirement from age 50 with 30 

years service (92 scheme) or from age 60 (2006 scheme) or early 
retirement under the provisions of their respective occupational pension 
scheme.   Notification procedures will be those set out in employment 
contracts.  In general, written notice of retirement will be one month for 
roles up to and including Station Manager, two months for Group 
Managers, three months for Area Managers and six months for Brigade 
Managers.  

 
3.2 To assist with workforce planning, the Service may write to employees 

prior to the age that they could take normal retirement under the 
provisions of their respective pension scheme to indicate their likely 
intentions regarding retirement and to deal with any queries that they 
may have.  This does not obligate the employee in any way.  Employees 
must notify the Human Resources Department of their intention to retire 
in line with the notice requirements of their contract.    

 
3.3 Information about Firefighter Pension Scheme retirement benefits will be 

provided by the Pensions section at Leicestershire County Council 
directly to the employee.  Their contact email address is: 
firepensions@leics.gov.uk 

 
3.4 The lump sum is paid by the NFRS Payroll section as soon as possible 

after the retirement date following information being received from the 
Pension Section.  

 
3.5 Pension payments commence one month after the retirement date and 

are paid on the last day of the month. 
 

3.6  Enquiries about pension payments should be directed to the Pensions 
Section at Leicestershire County Council: .   firepensions@leics.gov.uk.   

 
3.7 Appeals against decisions regarding the application of pension scheme 

provisions will be dealt with through the Internal Disputes Resolution 
Procedure.   Please note that under the provisions of the Fire-fighter’s 
Pension Scheme (1992) and Fire-fighter’s Pension Scheme (2006) 
appeals in relation to medical decisions will be dealt with under Rule H2 
of the relevant pension scheme.   Further details about the appeals 
process can be obtained from the Human Resources Department. 

 
Retirement on the grounds of the efficiency of the service 

 
3.8 Under Regulation 6 of the New Firefighters’ Pension Scheme 2006, 

members may be required by the Fire Authority, where they are aged 
over 55 (but not aged 60), to retire from the service on the grounds of the 
economical, effective and efficient management of service functions.  

 
3.9 In all cases involving employer initiated early retirement, the employee 

will have a right of appeal against the decision.  The appeal to be heard 
at Area Manager or equivalent level. 

 
Ill Health Retirement 
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3.10 The provisions of the respective occupational pension scheme will apply 

to members of those schemes.  The provisions are complex and an HR 
Business Partner will advise individuals of the benefits applicable at the 
time that a decision to retire the employee from service is made. 

 
3.11 Further information can be obtained in the Service’s Management of 

Long Term Ill Health Policy which can be found on the intranet at: 
Reference library>policies and procedures>policies>management of long 
term ill health  

 
 
 

 
4    Role & Responsibilities 

 
The Human Resources Department will be responsible for implementing 
the Retirement Policy 

 
The Payroll section will liaise with the Pension section regarding the 
payment of pension benefits 

 
The Pensions section will administer the payment of pension benefits and 
provide advise to members of occupational schemes. 

 
  

5    Monitoring - Audit & Review  
 

The Policy will be reviewed and updated by the Head of HR Services in 
line with changes to legislation and to pension scheme regulations. 

 
 
 

 6  Related Documents.  
 

Equalities Impact Assessment  
 

Firefighter’s Pension Scheme (1992) 
 

Firefighter’s Pension Scheme (2006) 
 

Management of long-term ill health policy 
  

Internal Disputes Resolution Procedure  
 

 
RELEVANT LEGISLATION 

 
Employment Equalities (Age) Regulations 2006 
Employment Equality (Repeal of Retirement Age Provisions) Regulations 

2011 
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Appendix 3 
 

Nottinghamshire Fire and Rescue Service 
 Headquarters 

 Bestwood Lodge 
 Arnold 

 Nottingham 
Tel:  0115 9670880 

Fax:  0115 9261081 
Email: HumanResources@notts-fire.gov.uk 

 

 

 

Your Ref: 
Our Ref: 

Please Ask For: 
Direct Line/Ext: 

Date: 

 
 
Rachel Rodda 
225 
 

 
 
Dear  
 
 
Thank you for your letter dated     in which you inform me of your intention to retire from 
the Service with effect from      after completing    year’s service with the Nottinghamshire 
Fire and Rescue Service.  
 
As always there are a few administrative points to clarify in respect of your retirement.  A 
pension pack will be sent to you directly from Leicestershire County Council.  Forms 
should be completed as soon as possible and returned to Leicestershire County Council 
Pensions Section as the Pensions Section/Payroll Department cannot pay you your 
pension until these are received.  
 
All leave including any outstanding bank holidays should be taken prior to your leaving 
date with the approval of your Line Manager. 
 
If you have not already taken advantage of attending a Pre-Retirement Course, the HR 
Section can arrange a place for you on the next course.  You can also ask for the 
opportunity of a leaver’s interview with a member of the HR Section.  Both of these will 
assist you with any queries you may have regarding your impending retirement and if you 
decide that you wish to attend any one of these, do not hesitate to contact them on (0115) 
9675946. 
 
I confirm that your membership of Westfield will unfortunately cease with effect from             
and therefore your monthly subscription and any subsequent benefits will also cease from 
this date.  The HR Section will automatically inform Westfield of your leaving date. Should 
you wish to continue with Westfield on a personal basis, you should contact the HR 
Section who will provide you with the necessary information. 
 
I would also ask that you ensure the return of the following items to your Line Manager (if 
applicable), prior to your leaving date: 
 

 Identity card  

 Fire kit  

 Mobile phone/pager  

 Keys  

 Fireground radio 

 Business Cards 
 
 
 



 
 

 
We would like to carry out an exit interview with you before you leave.  Please complete 
the enclosed questionnaire prior to your Line Manager contacting you in the near future to 
arrange a meeting.  
 
Protected Pension Age 
 
Members of the Firefighters Pension Scheme (1992) have a right to retire from 50 
provided they have 25 or more years of pensionable service.  The right to retire at an age 
below 55 (Minimum Pension Age) is protected and on retirement members will receive a 
‘protected pension age’.  However, members of this scheme should be aware that this 
protection can be lost.   
 
As a member of the Firefighters Pension Scheme (1992) I need to advise you that from 6th 
April 2010, those employees who have not already retired and taken their pension 
benefits before the age of 55 became subject to significant tax penalties if they are 
subsequently re-engaged in the same or a similar role with the Fire and Rescue Service.  
The pension benefit is taxed at a rate of 40% and a sanction charge is payable.  The 
pension commutation sum also being taxable at a rate of 40%.   
 
Please note that the Service will therefore prohibit re-employment within six months of 
retirement into roles which may be construed as similar in nature to roles undertaken by 
members of the Firefighter Pension Scheme.  Members of the FPS (1992) may be re-
employed into a role which is not deemed to be of a “similar nature” after one month, with 
protection of the pension protected age if abatement is applied.  
 
The HMRC have confirmed that the definition of ‘re-employment’ applies to situations in 
which employees who hold dual contracts (ie both wholetime and retained contract) prior 
to retirement fall within the scope of the new regulations applied. This means that 
employees who retire from their wholetime contract but continue employment in a retained 
contract are subject to taxation on their pension benefits as set out above.  (paragraph 
dual only) 
 
Employees in this position are strongly advised to seek further advice from an 
independent taxation advisor prior to retirement before undertaking any future 
employment in the public sector.  Further advice can be sought from an HR Business 
Partner.  
 
It only remains for me to pass on my best wishes to you from your colleagues within the 
service and, on behalf of Nottinghamshire Fire and Rescue Service, to recognise and 
thank you for the years of loyal service which you have given to the people of 
Nottinghamshire.  I hope that you have a long, happy and rewarding retirement and that 
you will take with you some good memories of your time with the Fire Service. 
 
Yours sincerely 
 
 
 
 
Tracy Crump 
Head of HR Services 
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